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SUMMARY

Issue for Decision

Should the Board of Regents continue the accreditation of teacher education programs at D’Youville College?

Reason(s) for Consideration

Required by State regulation.

Proposed Handling

The question will come before the full Board at its September 2009 meeting, where it will be voted on and action taken.  

Procedural History

The Board of Regents adopted a new teaching policy, "Teaching to Higher Standards:  New York's Commitment," in 1998.  As a result of that policy, in 1999 the Board adopted section 52.21(b)(2)(iv)(c)(1) of the Commissioner’s Regulations, which requires New York State teacher education programs to become accredited by an acceptable accrediting organization.

Background Information

D’Youville College has applied for accreditation of its teacher education programs by Regents Accreditation of Teacher Education (RATE).  The Summary of the Application for Accreditation, available in the Regents office, lists the registered programs leading to certification offered by the College. 

D’Youville College (DYC) is an independent, urban, coeducational college located close to the Canadian border in a culturally diverse community in downtown Buffalo, in Erie County. The College, founded by the Grey Nuns of the Sacred Heart in 1908, was the first women’s college in western New York and the second institution in the area to grant baccalaureate degrees. The College became co-educational in 1971. DYC currently offers baccalaureate, master’s, and doctoral degrees.  A board of trustees has governed the College since 1970. This Board, the President and the President’s Council oversee all college activities. 


The mission of the College is as follows:  “D’YouviIle College is an independent institution of higher education that offers baccalaureate and graduate programs to students of all faiths, cultures, and backgrounds. DYC honors its Catholic heritage and the spirit of Marguerite D’Youville by providing academic, social, spiritual, and professional development in programs that emphasize leadership and service. D’Youville teaches students to contribute to the world community by leading compassionate, productive, and responsible lives” while the mission of the School of Education is … “to develop in its teacher education candidates the knowledge, skills, and attitudes that will enable them to become effective teachers in our ever-changing world.” The commitment and vision of the School of Education are supported by six broad goals, aligned with the Interstate New Teacher Assessment and Support Consortium (INTASC) teaching standards, regarding what a candidate should be able to do: essential knowledge and skills including content and curriculum; knowledge of students and their learning; learning environments; assessment; planning and instruction and professionalism outcomes.  

The upper-level College administrative structure is marked by a considerable degree of stability; the President has held her position for 30 years.  The College has recently filled a newly created position of Dean of the School of Education.  There are three program directors who oversee three distinct areas of programming in teacher education:  Director of Adolescence Education; Director of Childhood Education; and Director of Teaching Students with Disabilities, all at the graduate level.  
Accreditation Review Process

The RATE review process at D’Youville College consisted of the following steps:

· College prepared its Self Study, including external reviews of the teacher education programs;
· RATE team conducted the site visit;
· College responded to the site visit team's report;
· The Higher Education Subcommittee of the State Professional Standards and Practices Board for Teaching (PSPB) reviewed the site visit team report, the College's response, and the Department's preliminary recommendation; and
· The Senior Deputy Commissioner of Education reviewed the PSPB’s recommendation and all related materials.
The seven member review team visited the College from September 28, 2008 – October 1, 2008, as part of the accreditation review process. The team reviewed documents; visited P-12 and teacher education classrooms; inspected facilities and resources; and interviewed administrators, department chairs and faculty, candidates and graduates, principals, and cooperating teachers. The team identified four areas for improvement across one standard, Standards for Program Registration.  

The RATE team noted the following strengths:
· A climate of collaboration and cooperation toward ongoing quality improvement and a sense of commitment in addressing accreditation standards through a constructive and transparent process.
· A significant infusion of technology into College instructional practice and management procedures demonstrate the College’s commitment to preparing individuals to integrate technology into their own classrooms.
· There has been considerable progress in developing and integrating information management technologies that will allow ongoing program and management-related analysis of the teaching-learning processes. 

The primary areas for improvement identified by the RATE team are in the Standards for Program Registration, related to administrative matters including systemic shared decision-making, the vacancy of the dean of education (now filled), and responsibilities of faculty governance.
The College's response to the RATE team’s findings is summarized in the Summary of the Application for Accreditation.  
The PSPB reviewed all materials and, on June 5, 2009, voted to accredit for seven years the teacher education programs offered by D’Youville College, with the condition that annual reports address four areas for improvement as required in Regents Rules. They are: 
1. The vacancy of the Dean’s position presents challenges to the sustainability of improvements and leadership in the School of Education.
2. Roles and responsibilities of the Faculty Council and Graduate Council in matters pertaining to faculty oversight of academic curricula and policies are not clear.
3. There is little evidence that shared decision-making is systematically encouraged across the campus community, including the School of Education.  
4. The College needs to ensure they are granting appropriate credit for satisfactory completion of work, pursuant to  Section 50.1 (n) and (o) of the Regulations of the Commissioner of Education, and explain why it grants a specific number of credits for such work.
Recommendation:  
Consistent with the recommendations of the Professional Standards and Practices Board for Teaching and the Senior Deputy Commissioner, it is recommended that the Board of Regents accredit for seven years the teacher education programs offered by D’Youville College, as listed in the Summary of the Application for Accreditation, with the condition that annual reports address the areas for improvement as is required by Regents Rules. 
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