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TO: The Honorable/the Members /f the Board of ents
FROM: Richa{gd’P. UiIIM Z/c :

YV,
SUBJECT: Anpual Report

SUMMARY:

Attached for your review is the second annual report of the Board of Regents and
State Education Department. This report is an important step in increasing public
awareness of the role of the Board and broadening understanding of the scope of the
University of the State of New York. '

Doreen Ryan from the Office of Legislation led a Department-wide team in preparing
this report. It is organized around the strategic goals of the Board and is not meant to be all
inclusive but to highlight selected accomplishments and to describe important remaining
challenges.

Your comments during and after the Quality Committee meeting will help to refine

this report and shape future annual reports. A presentation of the report will also be made
to the full Board on Tuesday following the Committee's review.

BR (A) 6 (3/03)
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EDUCATION IN NEW YO

Creating and sharmg knowledge and renewxng the capaci

connected. The Umver51ty of the State of New Y«

We will create practical answers to these questions in the years ahead because we will work

' together as members of the University of the State of New York.

the v1tahty of any society. New York is umque i

 unites more than 10,000 educational and cultural msututlons unds

e

How will we prov1de umversal access to hbrames museums, archxves and other cultur
institutions? - _
How will New York close the gaps n student achievement a the elemeniary,
secondary school levels? :

How can we support quality

How will we prepare the workfor , : » :
How will we find and keep sufﬁcient nﬁmbers of qua]iﬁed school principals and éuper;’ﬁi N ‘
tendents, teachers, nurses, pharmacists, and other professmnal . D -
How can we help people with disabilities find employment and succeed in hlgher educa-' v

tion?

Richard P. Mills

Cqmmissioner of Education and

President of the University- -



In_;;'ddition, the Reéehts .
license and regulate approxi
mately 650,000 professionals

cerﬁfy 250,000 public school
teachers, counselors, and
administrators. Legislative
action taken in 2002 will
increase the mumber of
licensed professions fo -44 b
,2005 (8] N

The Board of Regents consists
- of16 citizens who are elected
by the State Legislature for.
e-year terms and who serve
thout salary, One Regent is

nerations, this
‘alreadyvemsts

“Department. In 996, the

Board of Regents adopted its
first strategic plan; Since that

' tlme the plan has'been updat—
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Benefits of
Unification

Placing education in one
agency under a nonpartisan
governing board has yielded
immense benefits to the peo-
ple of the State. For example:

e “Call to Teaching” forums
are being conducted in the
Big Five city school dis=";

tricts by the Offices of

Higher Education and Ele-

mentary, Middle, Sec-
ondary and Continuing
Education (EMSC) to
expand the pool of certi-
fied teachers in the State.
These day-long sessions

are designed to-engage the -

educational community

and the public in discus-
sions on the issues sur-
rounding the need to
recruil qualified, talented
and motivated individuals

to careers in teaching, and

to improve cooperation
between school districts
and institutions of higher
education to prepare

teachers better to address

the needs of students

ATask: Force on Postsec- ;
ondary Education and Dis-

abilities was convened by
the Regents and included

- -the Offices-of Vocational
“-and Educational Services
.. for Indwlduals with Dis-
- abilities (VESID) and
_ Higher Education, along

with the four sectors of

-higher education. Strate-
gies were developed to

increase access.to higher
education and successful
outcomes for students ‘
with dlsablht_es:- ’

The Offices of Higher Edu- *
~ cation and Professions
~work together to ensure . -
that professional educa-
 tion programs are routine-

ly coordinated with licens-
ing requirements, ensu-
ing the competence and
continuing competence of
practicing professionals;

When the Department was
given authority to inter-

vene and operate the Roo-

sevelt School District, a
Cross-agency team was
established to address the
needs of the school dis-
trict, and was able to help
the district comprehen-
sively and efficiently. The
team included the Offices
of Counsel, Budget Coor-
dination, Higher Educa-
tion, EMSC and Audit Ser-
vices.

-‘ The Ofﬁces of Cultural :
Educauon and EMSC share§ |

& : responsibility for School

 Library Systems, which
enhanice equity of access
to library services and

- resources for all K-12:stu-
dents in public and non-
public schools.

o Critical time was saved fol-
lowing the September 11
attack because the Office
of the Professions provid-
ed information and coor-

. dinated the effort to identi-

. fy and contact licensed

professionals, suchas

architects and engineers,
to help with structural

~issues in schools, libraries
and museums.

No Child Left Behind

(NCLB)

: In]anuary 2002, the federal

- No Child Left Behind Act reau-
5 -thorlzmg the Elementary and
~-Secondary Education Act, was
signed into law; implementing

federal regulations were also
enacted in 2002: NCIB estab-
lished a revised framework
for New York State and
schools that was closely
aligned with State policies and
education reform for stan-
dards, assessment, accounta:
bility and school improve-
ment,




~proficiency onchayll,éngl g
state academic achievement
‘ standards and state academic

dents the extra time and
help they need,

Removmg barriers to
learning, and giving stu-
dents a strong, successful
start in educatio

Helping schools to be
accountable for student
success.

A cross-agency work group office in Buffalo was hon-
analyzed the legislation and its ored with a visit from 12
implications for New York VR practitioners from the

' fPeople S Repubhc of China.
thei

 cy and regulations that needed

to be: ahgned with the legisla-
tion, oversaw unplementatxon
of ﬁmdmg opportun

ance from the Us. Department

of Education as needed, and
prowded contmuous upddled
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* Ata Department public

forum on urgent issues in
the accounting profession,
state and national con-
sumer groups, academics,
former regulators, and

other stakeholders urged - ;

the Department to contin-
ue to press for reforms to

enhance public protectlon v :i
and the integrity of the

profession. Participants
said that the Department’s
leadership and well-

known commitment to

encourage similar reforms
nationally and in other
states.

: 'New York Archwes a
 publication of the State e

_Archives:and the:Archives
- Partnership Trust, has

- received:several awards

~for excellence The latest

-Council'for the _‘
. mentand Support of Bdu-
' catxon (CASE)

m’éooz t

for the graduate study of

 the New York C1ty Teach- -

award is the Gold Award

Advance:

he Departm ‘, i

totaling $3.4 nulhon Tlus

~ funding will supplement

i exxstmg fundmg provided
10 mdependent colleges

research and collections

romthe

in a week-long Iroquman
lqnghouse workshop. The
primary goal of the work-
shops is to help teachers

~“meet Regents standards by
providing up-to-date infor-

mation based on Museum




performance results, The new .
assessments are ahgned
across grade levels, (elemen-
tary, middie and high school).
The higher standards and new
assessments are designed to

_ensure students get the con-
tent-rich and engaging s school
curriculum that they will need”
to succeed.

The 2002 results on the ele-
mentary and intermediate. .
assessments in Enghsh lan-
guage arts and mathemat1cs
showed 2 mixed plcture. Per- .
formance on the elementary
English language arts test
improved for the fourth co
secutive year, a5 61.5 percent -
of students achieved all the =
standards (Levels 3 and 4). At

80% -{

60% -

40%

20%

0%

ELA 2000

ELA 2001

All Public School Students

ELA 2002 Math 2000

Math 2001

PERFORMANCE ON THE ELEMENTARY STATE EXAMS BY PROFICIENCY LEVELS

{Percentages have been rounded)

Math 2002

evel 4: Demon-
strates superior
knowledge and skills
for each standard.

evel 3: Demon-
strates knowledge
and skills for all stan-
dards.

. Level 2: Demon-
strates some know!-
edge and skKills for
each standard.

. Level 1: Demon-
strates no evidence
of proficiency in one
or more of the stan-
dards.
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100% 4
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PERFORMANCE ON THE MIDDLE LEVEL STATE EXAMS BY PROFICIENCY LEVELS

All Public School Students

{Percentages have been rounded)

ELA2000 [ELA2001 [ELA2002 Math2000 Math 2001

Math 2002

evel 4: Demon-
trates superior
knowledge and skills
for each standard.

W Level 3: Demon-
strates knowledge
and skills for ali stan- |-
dards.

. Level 2: Demon-
strates some knowl-
edge and skills for
each standard.

. Level 1: Demon-

. strates no evidence
of proficiency in one
or more of the stan-
dards.

age of general education stu-
dents in the 1998 cohort (stu-
dents who entered ninth .
grade in 1998) than in previ-
ous cohorts met the Regents
English and math graduation
requirements in three years.

There are significant gaps for
minority and poor students:in
elementary and middle
schools. Although most
minority and.poor children
80 to:schools with more
uncertified teachers and
lower per pupil spending;
some schools with many
minotity and poor students
are significantly improving
student achievement. Moder-
ate gaps are at the fourth
grade level and they widen by
eighth. grade. Gaps exist in all
types of districts including
average and low need dis- .
tricts.

Early Li 'Eteracy

launched its Readmg for .

Results initiative in response L
to the national concern for. . .
ensuring that all:children = -

learn to read by third grade.
Although statewide 61.5 per-
cent of fourth grade students

are meeting the standards in. -

English and reading, in the
large cities only 42.4 percent.

hing that level of per- -
are reaching fhal 'ove' OIPCr= . ppe le-Level

formance and in New York

- City only 46.5 percent. These

data indicate a need for an
intense and consistent reading
initiative based on the most
recent scientifically-based
reading research.

New York State was awarded
an $81.8 million grant under
the federal Reading Excel-
lence Act to implement the
Reading for Results initiative.
Grants to high need schools
require them to hire a full-
time Reading for Results

. for profésswhal develdpme
forall kmderganen through
: grade three teachers: Addi-

“under the No Child Left

~The New York State Reading
 Academy (K-3) is a compo-
- nent of the Reading for
- Results initiative, and all
. teachers in schools recet
Reading Excellenc

Depar[ment :  The Academy will in duce a:

 boost subject-area knowledge

tional funds will be ¢ available

Behind Act to continue supi

| port for these and additional
- schools.

are expected to parti pate

new level of mentm‘mg and
professional development,

i proven instructional strate:
gies, and prov1de the oppor-
tunity to try out new teachmg .

- strategies and gain valuable

{eedback [rom peers and bluv'f :
dents

Education

The reSults 6f5>the”Statevassess-

_mients indicate that more

needs to be done to help all
students in the middle grades
achieve at higher levels. The
Department conducteda
series of forums across the
State concerning the status
and future of nuddle-level
education.




opment.

There are successful cur-

A number of strategies have
-~ begun as part of the Depart-
* ment’s agenda to' improve
middle-level education,

work of Imddle level edu-
cation support schools -
that are implementing the

Essential Elements of Stan-

dards-Focused Middle-
Level Schopls and Pro-

Jshmg a reglstry of
e-level schools that
are su ¢

« pOalu

- ment, i
‘have developed effective

~ dropout prevention pro-

student acaderm

ment, attendance and ‘class-

room behavior and reductions

in risk-taking behaviors. The

. majority of parents want to be
lved but need the infor-
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Reading
Improvement
Initiative

VESID’s Reading Improvement
Initiative is entering its fourth
year with eight.consortia,...-
consisting of 33 high need
school districts, and all Big.
Five Cities.now participating.
Initially, student performance
in the participating districts -
was significantly below exp
tations and the districts e
faced serious systemic bar
ers impacting their ability o
improve student results;

With incentives to put.in: place
comprehensive research-
based approaches:to teaching
reading, tremendous
improvements. are being real-
ized. Trend data from 67 per-
cent of the participating
schools show improvements
in the proportion of students
with disabilities scoring at

Level 3 or 4 (achieving all the '

standards) on the elementary
English language arts test.

Alternative Paths to
Achieving the
Standards

Public engagement and tech-
nical assistance continued. on
implementation of the Board
of Regents policy to provide
an alternative path for stu-
dents to achieve the State

learning standards and gradu- -

ation requirements through
cateer and technical educa-
tion. About 350 applications

. Special Education

. highlight schools demomlral-

ing that the model of career

indicators of forward
_ progress from these reports,
including the following:

. Students are bemg moved

. regions reported in last

the. skills and knowledge of
year’s progress rggqrt

students with severe disabili- .~
ties on the learning standards

at the aliernate performance -
indicator level. In 2001-02, -
approximately 8,000 students:
with disabilities participated -
in the alternate assessment.

y-four regions have
eirbenchmark
ercentages of integration.
All regions expect to meet
this benchmark by i
- December 1, 2003,

As of December-1,:2002,
26 regions continue to
-project placements in sep-
. arate site settings at or
below the national aver-
age.

Space Requirements
Plan

In March 2002, each BOCES
and New York City (39
regions) were asked to. sub-
mit the third annual Special
Education Space Require-
ments Plan Progress Report.
This report involved an analy-
sis.of 2000-01 data to evalu-
ate the success of each BOCES
and New York City in meeting
the benchmark percentage




children would have little or
no:chance of achieving the
ning they need'to
0tent1al Children

from e end of March
Ihrough mid-May 2002, and
118,000 student_s in:326

schools participated. Children

who ate breakfast each week-
day became ehg1 10

. prizes donated by corporat
SpONSOrS. L

Think Breakfast! included an
interactive CD-ROM that chil-
dren could use at’school to
capture their attention ,
through music, animation and
video and to-help cducate
them on why breakfast is so

. important. The second year of

- the campaign will run f
]anuary 2() to March 28

based and non-profit organi- :

zations. These programs pro-
ide technical assistance and

targeled fields.
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Liberty Partnerships
Program (LPP)

The most recent dropout rate

(2001-02) for LPP students
was less than two percent.
Eighty-five percent of LPP,...:
graduates enter posisec-"
ondary education or the
workforce.

Higher Education ‘
Opportunity Program
(HEOP) k!

Of the 1,058 HEOP graduates
in:2001-02, 65 percent-werc
employed directly after gradu-
ation, enrolled in graduate
school, or matriculated at'a
senior.college or another
institution. HEOP. reaches

about 1,500 new students per -

year.

" Teacher Opportuni'

cent of the TOC gmduates

Better education results in employment options, career
advancement, and improvement in quality of life.

For example, in 2001, the starting salary for VESID consumers
who atlended postsecondary programs was approximately
$3.29 morelhour than for those consumers who did not pursue
postsecondary education.

FFY 1998 FFY 1999 FFY 2000 FFY 2001

—m— Postsecondary Education Support

—e— Other than Postsecondary Education Support

enrolled upon program
etion and most TOC

 projects report 4 95 percent -
- teacher retentxon rate after

School Indicators (PSI) survey

to gather data from seniors of
0 and 2001,
beginning with their gradua-

-7 Under a memorandum of
‘understanding, the State
‘Museum and The State Uni-
versity at Albany are partner-

~ ing to provide support for
. G - graduate students in Anthr
’In 2000, the Department 1mtl— i

ated 2 Longitudinal Post- - *

um. In doing 50, the program . o

’plannmg to work eﬁer
school ex1t 57 1 percent

Building Paﬂﬁférsh:pé'

pology, Biology, Earth an
Atmosphenc Sc1' n ces, and

tion from high school and fol- .

A helps the Museum by: (1)

lowmg up after on '._three an
five years out of school. Si-

dents with and without disabil-

ities were mcluded. Through

this process, we hope to learn .-

how transition planning and
activities experienced in:

secondary education or
employment) and similar
activities in the world beyond
school influence student suc-
cess.

Preliminary findings of inter-
views conducted with the
Senior Class of 2001, one
year later indicate that:

e . Of the 11 percent of gen-
eral education students
planning to work after
school exit; 84.1 percent
reported doing so.

- “research and collections staff;

increasing the diversity of its

(2) training 2. 001 of

% researchers who understand.
* the value and importance of
- Museum collections in

+ ,addressmg current research
school (preparing students S
with disabilities to enter post- . . stronger ties between Muse- -

~um staff and University at

issues; and (3) building

Albany faculty. During 2002,
the Museum sponsored three
University at Albany graduate
students.




84 percent of schools either
met the elemeniary-level stan-

dard in English or made ade-

quate yearly progress in 2001
For elementary-level mathe-
matics, 88 percent of schools
made the standard or made
adequate yearly progress: At
the intermediate level, 54 per-
cent of schools met the Eng-
lish standard and 47 percent
.met the mathematics stan-

~ dard: At the high school level
.. 63 percent of schools met all

standards in 2000-01

B A SuEna I

Percentage of students in high need
school districts

Low Need (13%)

Average Need (30%
nve @7%) verage Need (30%)

need the most help it edu
cating students to higher

Large City (5%)

students (1,571,320) are
enrolled in high need school

- districts.

- achievement that schools were
required to demonstrate
avoid possible consideration

registration review was-
e rigorous than last year:
smaller number of =~
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Distribution of Computerized Aid per Enrolled Pupil - ‘by Dinis discpli f

on against unlicensed

$8,000 '
$7.000 Il 200203 school Year Lo hoo}s that are operafing in .
K e \vxolatlon of the Educanon Law
$6,000 2003-04 SY Regents Proposal S, and bY mvestlgatmg student -
$5,000-] complamts filed with the
$4,000 Bureau :
$3,000-
$2,000- ~In 2002, BPSS issued licenses
$1,000 to 39 new trade, business,
$0 - -~ .wand computer training facili-
New York City  Large City School Urban/Suburban  Rural High Need  Average Need Low Need Districts T . ..
Districts HN Districts Districts Districts ~ ties, increasing the total‘of
_J‘ .~ Such private:yocational

schools in the State t0 3

schools identified ﬂﬁs"yéér in:

Propnetary School

: ';‘.Partnermg with its custom‘
pari reflects the improvement k.
made by elementary and mid: . L
dle schools in reducing the The Department's Bureau of =
percentage of students who  Proprietary School Supervi- cessing time from 11 months - -
are showing serious academic - sion (BPSS) monitors and . o an average of 85 months,
problems by performing at licenses nondegree—grantmg 4 reduction of 22.7 percent. o
Level 1 on State assessments. -~ vocational schools throughout ' addition, over 566 student
Registration review will con- ~ New York State; BPSS js .~ complaints were investigated

tinue to be an important tool ~  responsible for ensuring that and closed, resulting in over
to leverage change through the overall educational quality " ,$:617,5§89:m tition refunds

New YorK’s accountability of the programs offered will - being paid to Sl“de“'sg _
plan approved by the U.S. provide students with the : 0 =
Secretary of Education to skills necessary for them to er information can be
meet the requirements of the sccure meaningful employ- "2»:--f01"1d at www, _gh_y_hl ered.nyse

ov/b 8.

No Child Left-Behind Act. ment in the particular area of

study. In addition, BPSS staff

National PONSI

At the close of 2002, the
National Program on Noncol-
legiate Sponsored Instruction
(National PONSI), a service
program of the Board of
Regents, celebrated 30 years
of service to colleges and uni-
versities, noncollegiate organ-
izations, and working adults:
nationwide. National PONSI
reviews formal courses and .
educational programs spon-




~ences to the nation’s colleges
and umver51t1es The credlt

agenc1es profess1onal and

voluntary organizations, cul-

tural institutions, and health-
 care organizations

National PONSI and ifs activi-
ties can be found on the Pro-
gram’s Web site at

www.nationalponsi.org,

ed on speciﬁc stu- -

tial area, are loaded with stu-
dent specific software and 2

- variety of interactive pro-

gams, The goal is to assess
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Goal 3
The public will
be served by

qualified, ethical profes-
sionals who will remain

current with best prac-
tice in their fields and
reflect the diversity of
New York State.

resolved through applicatio
for consent. Such settlements
' obv1ate much of the need for

online clearxnghouse on
nursing shortage issues at
www.op.nysed.gov/nurseclear .
inghouse,htm. The clearing-"

offeﬁng sw1ft.]ust1ce and say- - house, as recommended by

Protecting the Pu

Since 1998, the to
of professional disc

. the Regents Blue Ribbon Task
~ "Force on the Future of Nurs- -
ing, collects initiatives and
strategies used in the fi

actions (Regents, adxﬁvhlistra‘ :

tive, and illegal practice -
actions) has increased annu-
ally, from 1,620 in 1998 to
~ 2,803 in 2002, 2 73 percent
increase. Streamlined profes-
sional discipline processes,

gators and prosecutors, and
enhanced outreach con-
tributed to this steady
increase:

continuing support for investi-

settlement conferences.
2002, 'we held 250 such ¢

ferences an increase of ne

ly 50 percent over 2001.

- issues behind the shortage
and ensure astrong future for

of 657 final Regents profes-

. most serious misconduct
cases), over half resulted in
either the revocation, surren- .
der or actual suspension of 2 .

_ “ehenswe workforce .
. survey to 4 random sample of -
- 30,000 New.York Statc regis-

Protecting the Public:

Professional Discipline Actions

Includes Regents and administrative actions-revocations, suspensions,
administrative warmings, ilegal practice referrals,
compliance agreements, etc.

3,000
) 2,628
2,500 .
2,000
1,500
1,000

500

1998 1999 2000 2001 2002

license. These 657 Regents

© tered nurses. The survey gath—
«actions represent the highest i

total since 1993. faction, career plans, work -
climate, job market and pro-
The Department regularly motional opportunities,
inspects pharmacy establish- salary, education, employ-
.- ments to safegnard public ment, demographic and fami-
health, Tn 2002, we conduct- ly characteristics, and more.
ed 1,861 pharmacy inspec- i

tions, the most since 1989,




Supporting Sound Professional Practice:
Number of Licensed Professions with Continuing

Education/Competence Requirements Grows
(requirements implemented or under development).

uments for a sample of apph—
cants in all hcensed profes-

1977 1982 1987 1992 1997 2002

education for professional

engineers and land SUIVCyors,
active licensees are:now ,
required in 15 health, design
and business professions to
continue their professwnal
education on an ongoing
basis. Just as students r_nust
demonsirate their ability to
meet State learning standards
to graduate, these 150,000

practitioners must show that
they continue to develop the'
profess1onal knowl”

Continuing education require-
ments are revisited as needed
to ensure their relevance. In
2002, for example, 2 new
one-time requirement was
implemented under which
dentists must wmplete at




« Peer tutoring, internships,

shadowing experiences for
..iddle and high school
students.

¢ Experienced classroom
teachers to model good
practlce and attitude.

* School chmate that sup-:-

ports quality teachmg and .

learning.

* Financial incentives to .

attract teachers to the low- -
est performing schools. -~

e Stronger partnerships

between higher eduCatioh '

institutions and school”
districts to recruit and
retain teachers.

(3] EDUCATION IN NEW YORK STATE 2002 -

Fing'e‘rpzrintvi‘hg

Since ]ulyl 2001 the
Schools Against Violence in
Education (SAVE) legislation

has required new applicants "

for teaching certification and
employees of over 725 school

= districts, BOCES, and charter
- schools to be fingerprinted

“Cleared for Employ-

” prior o being placed

=

(&

. within a school. The Depart-

<:ment's Office of School Per-

 sonnel Review and Account-
ability (OSPRA) works closely

with potential employers (o
ensure that the new mandates
are being met and that the
new employees within our . -
schools are meeting the stan-
dards for the safety of our
students and school person~
nel..

At the conclusion of the first

year of operation on June 30, -

2002, 97,599 fingerprint
applications were processed.
Over 6,511 applicant files
with criminal histories were
investigated to ensure that all
applicants received the prop-
er review and due process, as
mandated under the SAVE
statute.

To ensure that clearances are
issued in a timely fashion, in
2002,.OSPRA began imple-
mentation of its “Second Gen-
eration” of fingerprint card
processing. Using state-of-the-
art imaging and software
technology, all fingerprint
cards and applications for
clearance are now scanned

i and sent

5 cally. Background criminal

The web site at www.high
. ered.nysed.gov/tcert/ospra
- has been updated to enhance -
- customer use and to allow

- mission. Tn addition; tl}ej
_ answers frequently'asked
“questions, addresses con-

. -cerns; and provides critical =

leVlSlOIl of '
Crlmmaljustlce Seivices::: ’
(DgJs) ,gu_;d the FBI elec_trom 4

L

histories for applicants that

once required weeks and

sometimes months for proz ©
cessing are now returned in'a

matter of hours.

applicants to: download the
most recent forms for sub-

information on the new scan-

' ‘, ning system.

All prospeéﬁve employees of
the New York State School for
the Blind and the New York

State School for the Deaf are

'sc_re_énéd through the State
Central Register of Child

. Abuse and Maltreatment.
_ Prospective employees are .

also now required to be
fingerprinted, for: the purpose
of fingerprint-based criminal
history.checks in conjunction
with the DCJS.




- Certification
Pathways

York State, in ]uiy \
Board of Regents amended
regulations to authorize

‘practmes and a field experi- these alternanv programs
ence at the gradelevels for
which candidates are prepar--= ~
ing to teach. Candidates must _ Regents
also achieve passing scores Accreditation of
on the Liberal Arts and Sc Teacher Educatlon
ences Test (IAST) and the ' o :
appropriate Content Specialty ~ In 1999 the Regents amend
Test (CST). They then begin the Commissioner’s Regula-
teaching full time'and contin-  tions to ensure that future
e their educational program  teachers would be prepared :
part time. During the: ziéliin"gj  to assist all students in achiev-  conduct 2 site visit. The
experience, these new teach..  ing the State learning stan- Regents make the final deci-
ers receive support from ~~ dards. Programs preparing  sion on accreditation
school-based mentors, school  classroom teachers must
administrators, college super- achieve accreditation by ither
visors, and college faculty, the Regents or an acceptable
: L professional educathn
By spring 2002, 1,575 ATC - accrediting association. Thus
candidates had started teach- far, 26 of the State 110
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School Leadership

New regulations for the
preparation and certification
of school leaders are being
developed. New programs will
be founded on the Essential
Characteristics of Effective
Leaders identified by the Blue

ership. Preliminary draft reg-
ulations were developed in

2002 and are being discussed

with the field through public
forums and other dlscussu)ns :
and meetings.

N

N o kAo

Essential Characteristics
of Effective Leaders

. Leaders know and understand what it means and
what it takes to be a leader;

. Leaders have a vision for schools that they con-
stantly share and promote;

. Leaders communicate clearly and effectively;

. Leaders collaborate and cooperate with others;
. Leaders persevere and take the long view;

. Leaders support, develop, and nurture staff;

. Leaders hold themselves and others responsible
and accountable;

. Leaders never stop learning and honing their

. Leaders have the courage to take informed risks.

Ribbon Panel on School Lead:

Other leadershlp initiatives in
New York include continuing
work with the 14 regional and
urban leadershlp academies;.

al, group, and public rela-
tions strategies and tech-
niques for leaders, (2) lead-
ership for early childhood,
and (3) fiscal {raining for
school management teams;
furthering research'on .-
recruiting and retaining suc-
cessful school leaders; and
sponsoring a public television
series entitled “New York
Learns Leadership.”

Records
Management

A recent assessment of the
local government records
management program admin-
istered by the State Archives,
found that over its ten-year
lifetime significant improve-
ments have occurred in par-
ticipating local governments.

:Sin

“This includes all New Yo

.. towns, villages and school
" districts (mcludmg BOCES
-and teacher centers), and 2~

_ernment entities suchas fire: .
districts, water and soil con-

in the early 1990s 5,353

 grants amounting fo nea.rly
- $100 million have been
de  awarded to over half of New
‘curricula on (1) interperson-

York’s.local governme

counties and gities; over
three-fourths of the State’

growing number of other gov- .-

servation districts, local devel-
opment corporations; and
cooperaive extensions. An
analysis showed that those
governments that take advan-
tage of the Department’s
records management grants -
and services have more effec-
tive records.management .
practices in place. Better
records management trans-
fates to efficiency; cost effec-
tiveness, greater accountabili- -
ty, and improved service o

the public.




mformaﬁ'on,
tmd cultural resourz:es

. Introduced to the public this -

yeat, N OVEL opened anewera :

‘ mhbrary service, thanks to

support from the LSTA (Library

Services and Technology Ac)
program and the federal Insti-
. tute of Museum‘and Library

Services (IMIS) The firstof its 1

* kind in New York, YNOVEL isa
virtal library that connects
New Yorkers in every commu-
nity to state-of-the-art informa-
tion without regard to eco-
nomic, geograpmc or physical
bamers

,By the close of 2002, approxi
mately 4,000 libraries across
the State became subscribers
and offered this 21t century
service to their users. 1,500

of those libraries have the
technological capacity to pro-

New York State
Virtual Learmng

ware, cxamples 'of effective
practices and interactive use
of advanced communication
tools. Phase of the project is
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Library Resources

The New York State Library's
Talking Book and Braille
Library (TBBL) served 40,000
readers, 1,715 schools, and

1,216 other institutions in the
55 upstaté counties by provid--

ing over 626,000 cassettes:

and Braille items to. cuss : i
_tomers who cannot read con-
ventional print materrals
TBBL advanced access to
news and information on its -
programs with the uutratron i

tion of its newsletter “Upstate
Update.”

The New York State Library's
New York State Newspaper
Project microfilmed the three
millionth page of New York
State history in newspapers
and continues to make its

* microfilmed newspaper.col-
lection available on interli-
brary loan for the conven-
ience of users all over.the
State and beyond.

The New York State Library’s
Research Library is posting a
new:books list on the Internet
~~to inform remote users about
the Library's new holdings
along with information on
how to request the materials
through their local libraries.

o schools colleges and the

s updated regularly and -
. offers a simple, clear format
of streaming audio presenta- v

‘ »redesrgn pro ect the new: web
site was tested to ensure that

didates, pracucmg teachers

Ly relrant on the information
- available on its web site, in /
A il 2002, thcpfﬁce of a0

redesxgned site. The new srte 5

that mcorporates ‘web page’
features and navigation {ools
that have become industry
standards. As part ¢ of the -

it would be acces_srble to.indi-
viduals using a wide range nf v
computers and Internet
browsers, as well as to mdr-
viduals w1th drsabrhtres

F,e,,tur;ef's" of the flewe web site:
Complete certification

r Department’ s “NY Loves
~ Teachers? campaign,: o
_ reach indrvrduals

: eachmg and/or relocaungi:f-' B

requirements orgamzed by
certificate title.

“User friendly” displays of - .
teacher supply and :
demand data.

New teacher recruitment -
section, mcorporatmg the ‘

. Lmks to‘]ob banks and
. other resources 2

Online Ceruﬁcate Venﬁca- o
t10n System

_The web site is found at

One of the excmng enhance-
ments to the site is the Online
Certificate Verilication System o
that allows users to verify the .
certification status of teachers
employed in New York State
public schools.

Response to the new web site
has been overwhelmingly pos-
itive, from the public and staff
alike: User data and customer "
surveys allow staff to continu-
ally monitor the site’s use and
make adjustments as neces-
sary. The work, however, is
not done. Some exciting
enhancements to the site are
planned. For example, 2 sys-
tem is‘being developed that

' ,wwwhrghered.nysed,g’ov/rcert.




Museum educators provided

classes and programs for over

60 000 students from schools
N

comprehensive collection of
World Trade Center malerial.

The 4,000 square foot exhibi- 4

tion tells the story of the
attacks and.aftermath through
rare images, hundreds of
compelling OJ]CCtS video,.-
sound and computer stations.
The exhibition drew unprece-
dented media coverage and
record attendance.

 Fleet Great Art Series

TInthe fouftﬁ year of the

series, two. major New York
Museums brought hundreds -
of masterpieces to the State:
Museum as part of the Flee

Great Art Series..

Tbe Metropolztan Museum of

- Art represented a cross sec- .
tion of the Met's American Art

holdings includifig-works by
Mary Cassatt, John Singer Sar
gent, Childe Hassam and
William Merritt Chase, -

Teacher training-and school
record num-
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Project View

The New York State Museum,
in collaboration with the

Thomas O’Brien Academy of
Science and Technology and
the Albany Archdiocese, has
developed a museum pro-
gram that is available to area
schools. The lesson is based

upon the Museum’s rich col-
lections of Iroquois artifacts.
An expert museum educator
delivers a kindergarten
through eighth grade program
on the symbolism used in a
Mohawk story skin.

- loan fic
s other circus-related mod-
- els. Also included were his-
ic posters, sideshow ban-
, photographs of circus
 photographer Edward Kelty,

The Great Amep can Circus

This exhibit cluded ,fargei

vast holdings and a 48 foot
long model of a circus on
1 the maker, as well

19th century circus toys,
memorabilia from the Beech-
Nut Circus, colorful circus
advertlsements circus music
and: more.

Research ;m;d,(lovllect_iofl » e

Museum SCie;iﬁ_sts.and' histor.
rians presented lectures dur-

 ing 2002 as part of its contin-

uing free, public Museum:
Series program. The lectures
were presented in seven the-
matic series addiessing such
topics as the Erie Canal, Age

of Fishes, Pine Bush, Archae- ‘

ology Month, and History
Month. Attended by over
1,200 and often tied to specif-
ic exhibits, these lectures are
an important venue for dis-
seminating research and col-
lections work to the public.

.menfary

collection from the Museum’s - -

First New York State:

.. Constitution, 177 writ
“ten and edited in haste

as New York moved:its
government from New
York City to:Kingston to
escape the British.

~ State Archives

‘A new Archives web site.

unveiled this year is the gate- -
way to archives and docu-
eSOUTCes thtoughout
New York, The site greatly

~ improves access t0 records
. and history in local govern-

ments, State government and
historical organizations:
across the State, Theisite-also -
includes malerials for téach-
ers to support the.use of his-
torical records in the class-
room. The web site is found

at WWWHYS&I‘ChiVCS.O[’g.

April 2002 was the 225
Anniversary of the New York
State Constitution of 1777.

One of New York’s archival
treasures, this nationally sig-
nificant document provided a
framework for the designers .
of the first U.S. Constitution in~
1787. To commemorate this




2002 Outreach to Licensed Professmnals,

Prospective Licensees & Consumers
Education Activities to Prevent Misconduct
and Support Competent Practice

4,869,864

L in Kingston, New York The
anniversary offered an oppor-

678,002

407,784

|:] Online License Verifications

E Calendar/Info Guide/Other Outreach Activities

. Consumer Brochures

State Board Outreach

Information for Professionals and Applicants*

* Includes general presentations and distributions of practice advisories,
guides to practice, application packets, and handbooks.

- thaf occurred in its wake.

The State Archives secured - “and other services
outside ﬁnidmg to replicate, B
in four upstate cities, Tibert
High School’s (Manhaitan)
successful project to use his-
torical-and cultural communi-
ty records to help foreign
_.speaking students learn Eng-
 lish. Project staff worked with
teachers and Chmese and
Latino Commumty orgamza :
tions in Yonkers, Albany, Syra—
cuse and Buffalo to identfy
~ relevant recor’dLs and are.
-developing a web site that
includes scanned documents,
 lesson plans and other cumc-
ular matenals :




EDUCATION IN NEW YORK STATE 2002

needed to be reset, and all
existing stone and masonr hous .
neededcleaning. .~~~ eleventh floor of the Cul-
. i .. tural Education Center was
After extensive research, test-~ ~ moved to the building’s
 ing and planning, restoration .~ - third floor and placed in
. work began on the east, west, and on new storage furni- -
and south (Washington ture. , e
~Avenue) elevations in‘early.
fall 2000, By, all accounts;) the
restoration was 4 complete’ -

’ e building was -
-Tesie ‘original 1912+ .+ . |
grandeur in Spring 2002, Byi- ~ * The entire plant foss
dence to support the success ¢ lection was moved int

of the project was manifested~ .~ 11ew cabinets an .
national preservation award :
for stone and masonry -
restorati L

Goal 5
Resources
under our care
will be used or main-
tained in the public
interest.

The majority of the miner-
al collection was rehoused
and reboxed in acid-free
~ boxes.

Major Renovations Museum Gallery

Education Building Important progress was made ‘A $7-5 million renovation to.
in efforts to ensure the long- e eleventh floor of the Cul-
term physical integity of the %2l Education Center is
Museum’s collections. This under way, Over 79,000
included: oo square feet are being com-

: :pletely redesigned to-offer
‘improved environmental and
- -security conditions for the
" storage of the State’s archival

The Main Education Building
in Albany, is listed on the
National Register of Historic
Places. Many projects to reha-
bilitate, restore; modernize,
and bring the building’s inte-
rior'into code compliance

o Archaeological collections
totaling well over one mil-
lion objects have been

transferred into new cabi- ; s
: collections. Expanded public
have been completed over nets. Over 20,000 metal sl b b p’bit
recent years. Very little had archaeological and ethno- paces will an exhi

area, a learning center and
greatly improved public
research space. . Completion
of the project and opening of
the new space are scheduled

been done to restore the

beautiful granite, white mar-
ble; and terra cotta exterior,
Deterioration of marble had
accelerated to the point that

graphic objects-are in the
process of being moved
into:a new: controlled-
environment (low relative

there were major faults or humldlfy) slorage area for late 1n:2004.
cracks, as well as extensive * Approximately 3,500 e
sealing, spalling, and surface ethnographic objects were

loss. Furthermore, copper moved Fo 41 new Cases.

clad windows needed restora- Approximately 150 objects

tion, terra cotta decoration were also provided with

was damaged and stained, custom-made supports

granite pavers and steps  and containers.




P

wand R sponsnve
System of ‘

Professional
Regulation

_Inthe Deparﬁﬁent s Offic
* the Professions, staff members
assisted nearly 700 000
b

L defined an emergency
 response plan to provide

emergency responders-and

- the professional community

with critical information

quickly. The goal, on behalf of

The University, is t facxhtate
the professmnal commumtys
response and to be a one-stop
resource for the professions
during times of greatest need.
T}he’Oﬂice is prepared to tap

. such resources as its onlin

license verifi
phone system (for postmg

informational messages), and -
of regional offices as

(e, the numerous drug

test reports provided-on

behalf of program partici-

- pants), increased the

speed of record reh*ievél
and mlproved the portabll
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Goal6 = ) Vel areas in the past three years

Our work envi-
ronment will

meet high standards.

diverse as is New York Stafe s th
in 2005, and meet the labor .

Workforce Diversity Asians) inour workforce

: s ' with the correspondmg per-”
Department management and formance achieved since
staff continue their effortsto  March of 2000. No data or

attract, retain and develop 2 is’ _' i  goals are displayed for Native
worl(force that is refl : ccompanymg chart. Americans, as we have
the diverse public we s . already met the labor fo

Although restrictions or - The Department has made standard for: this group.

ing have posed formidable genificant gains in'some resentation of Blacks h
challenges to meeting our - i

Our Work Environment Will Reflect the Diversity of New York State
14.0% o LleYeAr B0 13.8%
12.0% Fee-tearGoat 11.5% BBl Year Zero (3/2000) I Yoar Two (2/2002)
10.5% 1909, 10.5% .
10.0% O Year One (2/2001) B Year Three Goal (2/2003) . lIl 1hty s resume our
% 8.0% o iR Vear Goal 7T% recruitment acﬂvuy, the dﬂtﬂ ‘
s . suggests that we will not be
d?: 6.0% Three-Year Goal 5.6% successful lll geln o the
1050 - Fwversanen ___ | o York State labor force stan-.
- 25% 2% 27% Three-Year Goal 2.0% - | . dard in 2005, if the current
2.0% |  rateof progress prevalls
0.0% -~ ' — " . ollier aspects of diversity :
acks ispanics slans th
e Department has
approached or achieved its
. i goals, We have met the stan- :
15% Our Worl:i;r:‘vg?:&g?;swm Meet dard overall for the represen-
Progress in Representation fation of women .m .our work:
12% of Individuals with Disabilities f°ffce_’ and ?efW“hmﬁnon; half
of a.percent of meeting the
standard of 7.4 percent for
0 3 e
9% individuals with disabilities.

This latter group includes

6% 57 5.9% those persons in New York
State over the age of 16:.who
3% report a disability that could

affect their ability to work.

/ The source of data on thes_e 3

2000 ] 2001 l 2002 l 2005 Goal (NYS lIlleldlla]S is the U.S. Gensus
Labor Force) Bureau’s 1990 results.

Percentage NYSED Staff with Disability

=
R




Early Benefits of PD Web-Based Data
Reasons for Improved Data Accuracy: Edit Checks; Real-time

100% Error Messages; Online Context Sensitive Popup Help.
]

90%

80%

A ! 70%

allocations are all moving istr 60%
away | from paper mtenswe .

2%

50%
40%
30%
20%
10%

0%

Percent with Errors Percent Error Free

Manual Submission [ Electronic Submission

and?the pubhc using the Inter-,
- net. The VLS web Site is hitp.// -
i iusny.nysed.gov/vls.html.

The Child Nutrition Manage-

-ment System i the first web

‘based local assistance claim

system in New York State.

Over 30,000 claims are sub-

mitted annually by.schools :

and childcare facilities; over 2 $604, 000 Individuals with

81 percent of claims are now - - Disabilities Education Act

filed on:line from almos Enhancement grant to further
! evelop, enhance and inte-

to four days, from aprevmus : Ass ion.. - cium, osteoporo S, muscles
average of six weeks, resulting _ System, Impar : .. and strength training, was
in faster distribution of neces:  Officer; and Me |

/ funds to the local

providers.
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The Work Before U

The Regents reform agenda is
as comprehensive.as our
strategic plan. We seek to

dard sufficient for citizenshi
work, and competen rin

will make New York's culfural
richness — museums;

libraries, archives, and pubhc
broadcasting — avzulable t
all, for in these mstltutlons

education is part of the mis- -

sion. We have a Pre-K through
16 view of the education sys-
tem because most pcople:
need education beyond high
school. We support and-
enhance the quality of higher
education, and try to make it
available to all, We provide
vocational rehabilitation so....
-that persons with disabilities
can find work. We protect the

public from unsafe practice in

the professions, and protect
the integrity of the profes-

sions. We want all services to .

the State Education Depart-
ment to be responsive to the
public.

The Regents thought about all
of that and identified Critical
Needs. More than one part of
the University is engaged in
each critical need.

educate all childrén to a stan-

“Promote academic
standards for all

udents from Pre-Klo

‘sented in the context of the
'curr_ent concerns_about_

the standards. The seeds of
dropping out are sown in the

middle grades, and studen

cannot be allowed to fall
behind in these grades. After
making their policy decision,

the Regents will change regu- ‘:

lations and the Department

will certify model programs in
local schools to enable others

to learn from them.

Student achievement has
improved in relation to the
higher standards adopted by

concern remains about the
potential failure of some stu-
dents to meet the standards

and graduation requirements.

The policy of the Board of

- Regents calls for ending the

 they would evaluate the

‘Whether,to.rg,A L 01 24
Regenls pp_liéy 0 is |

the Board of Regents and con-
tinues to do so: However, the

of the 55 low-pass option

e g}f Regents exams for

exams for stude;its'scheduled
to graduate in:2005. The
Regents have often said that

requirements and adjust them *

 if needed. Theywill continue

E\Iery eight years, the Board of

Regents, in collaboratlon with

nity, develops and adopts the.

{atewide Plan for Higher By

on, seiting goals and objec- -
yt New York’s coordinat:
ed system of higher education.

“The Statewide Plan focuseson

major policy-issues affecting
the role of higher education in
the State and its service to-its
citizens, workforce and com- -
munity. Regents priorities for

+~higher education serve as.the

foundation for.the Plan; which
also includes the long-range
master plans of the State Uni-
versity of New York (SUNY),:
the City University of New York
(CUNY), and New York’s inde-
pendent and proprietary insfi-
tutions of higher education, =




shown that sluden( who pe
form at Level 1 on an exam in

whai is needed

In the professions, the Board
of Regents will continue with
a comprehensive package of

reforms to update the regula- - -

_tion of accountancy: The
- reforms, which will enhanc
public protection and the
integrity of the profess1on,
include proposals to amend
rule, regulation, and law.

. ‘Hentify shortfalls in
U the supply of teacbers ~
“and licensed :
Drofessionals and .
z’mpl ment staten de

_ ’employem.to. ﬂll tbese
“‘vacancies.”

Efforts to address the shortage
of teachers will also continue
1n 003 Addltlonal Call To

Proposed Timeline: Regents StateW|de Plan
for Higher Education, 2004-2012

Spring 2003 The Board of Regents adopts goals,
objectives, and priorities for the Statewide
Plan. The Department provides guidance
to SUNY, CUNY, and independent and
proprietary institutions on preparing their
master plans.

Spring 2003~
Spring 2004

SUNY, CUNY, and independent and
proprietary institutions
develop their master plans.

Spring 2004  SUNY and CUNY send master plans to
the Board of Regents for approval; inde-
pendent and proprietary institutions send
master plans to the Regents for review. All
are incorporated into the Regents

Statewide Plan.

Summer —
Fall 2004

The Regents issue a tentative

Statewide Plan, hold public

hearings, revise as needed, adopt the
2004-2012 Statewide Plan for Higher Edu-
cation, and send it to the Governor for
approval and to the Legislature.
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helping school districis to
avoid fiscal crises and
increase the effective use of
resources to close the student
achievement gap. We will
monitor and provide assis-
tance to these districts and:
work with other educational
associations to develop strate
gies for asmtmg dlstncts

offering training p
for board member:

‘ness officials;

understanding data on ﬁs-
cal stress;
* identifying recommenda-
tions for legislative =
change; and
* . providing financial techni-
cal assistance to districts
using networks of quali-
fied personnel.

A self-assessment instrument is
being developed to assist dis-
tricts in evaluating the adequa-
cy of their management con-
trol system, including budget,
accounting and reporting sys- -
tems. We are also studying
ways in which historical data
can be used to develop a more
effective early warning system
that enables forecasting finan-
cial conditions.

R
“Complete the renewal of
the State Museum and
convince the Legislature
and the Executive to
adopt the New Century
Libraries proposal.”

in September: 2002, and the

-in February 2003, will contin-

areas servéd’by a public

i .hbrary is steadlly rising, The

employment
Librz_iﬁes uuti@tive has held in bigher education.”

together and expanded. *

E Based on a 2000 N.0.D./Har- -
Survey of Americans with
Disabilities, the Natlon

eased our New Century
raries request by $10 mil-

- lion to respond to academic
gathering, releasing and

and research library nee
This expansion enables New
Century Librari
expanded opporfuniti

ion and workforce
tsystemsfo help
R e ith disabilities find
An increase of about 55';p§>r- » employment and succeed in
cent in attendance this year = »highei' education. All compo-
has resulted from a series of _ panis of the University of the
new long-term exhibits and g0 of New York play 2
several short-term exhibits of

major. role in achleving this
high interest. The Fleet Great  pricrity and success will

Art Series continued with require a comprehensive New
exhibits from the Metropoli- York State effort. Several

tan Museum and the Whitney  gyrategies involving institu-
Museum. The installation of  ons of higher education, the
the first stage of the perma- State Worldorce Investment

nent “World Trade Center:

Board and business commu-
Rescue, Recovery, Response” '

nity are under way to realize
the Regents priority, =~

opening of the second stage

ue to draw many visitors.




In 2002 th
uons phar

'_ acllons




2005* Bennett, Robert M.;
Chancellor;
Judicial District VIII --
Allegany, Cattaraugus,
Chautauqua, Erie, Genesee,
Niagara, Orleans and
Wyoming

2005* Sanford, Adelaide L.;
Vice Chancellor;
At Large

NIAGARA

2006* Tisch, Merryl H.;
At Large

CHAUTAUQUA

CATTARAUGUS

2004* Gardner, Arnold B.;
At Large

2004* Cohen, Saul B.;
At Large

* Year when present term ends.

2006* Bottar, Anthony
S.; Judicial District V -~
Herkimer, Jefferson,
Lewis, Oneida,
Onondaga and
Oswego

JEFFEF |

2007* Cofield, Milton L.;
Judicial District VII --
Cayuga, Livingston,
Monroe, Ontario, Seneca,
Steuben, Wayne, and
Yates

OSWEGO

ORLEANS
ONONDAGA

GENESEE

ONTARIO

WYOMING

CORTL .

TOMPKINS

2007* Tallon, James R., Jr.;
Judicial District VI - Broome,
Chemung, Chenango,
Cortland, Delaware,
Madison, Otsego, Schuyler,
Tioga, and Tompkins

2007* Rubin, Judith O.;
Judicial District | -
New York

ALLEGANY STEUBEN




2005* Dawson, James C.; Judicial District IV -- |
Clinton, Essex, Franklin, Fulton, Hamilton,
Montgomery, St. Lawrence, Saratoga,
Schenectady, Warren and Washington

CLINTON
FRANKLIN

i

SARATOGA

ST. LAWRENCE

IV

- 3SON

ALBANY
i LAND!
. GREENE
DELAWARE
BROOME I

2008* Cortés-Vazquez,
Lorraine A.; Judicial )
District Xii - Bronx 3 1

BRONX N

—
I vy

2005* McGivern, Diane AICHIOND KINGS  QUEENS
O'Neill; Judicial District I} -- '
Kings and Richmond

FULTON

MONTGOMERY

2004* Bowman, Joseph E., Jr.;
Judicial District Il -- Albany,
Columbia, Greene, Rensselaer,
Schoharie, Sullivan and Ulster

2005* Phillips 3rd, Harry;
Judicial District IX ~-
Dutchess, Orange,
Putnam, Rockland and
Westchester

2005* Johnson,
Robert M.;
Judicial District
X -- Nassau and
Suffolk

2008* Chapey, Geraldine;
Judicial District XI --
Queens




EDUCATION IN NEW YORK STATE 2002 -

General Contact Information/OP

To obtain a license application and general mformatlon for: a
profession:

* Voice: 518-474-3817

* Email: op4info@mail.nysed.gov

o Fax: 518-474-1449

o TDD/ITY: 518-473-1426

* Write: Office of the Professions, State Education Building -
2nd floor, Albany, NY 12234

To file a complaint against a licensee or someone pracucmg a
profession without a license:

* Voice: 800-442-8106

¢ Email: conduct@mail.nysed.gov

o Fax: 212-951-6537 i

-» Write: Office of Professional Discipline, 475 Park Avenue
South, Second Floor, New York, NY 10016-6901 =

Complaints about licensees can also be directed to one of our.
regional ()Jj“ ices.

General Contact Information/EMSC

Albany, NY 1225
Voice: 518-474-5915

Email: ¢ mscgen@maﬂ nysed. go :

Web s1te www.emsc.nysed.gov

Genéral Contact Information/VESID

www.vesid.nysed.gov contains information on:
* Vocational rehabilitation district offices; contact the one in
your area to find out how VESID can help you.
» Special education quality assurance regional offices; local
Regional Associates provide technical assistance to parents
of preschool and school-age students with disabilities,
school district personnel, and private providers.

* Current publications related to-services and programs for
children with disabilities.

» Special education and vocational rehabilitation policies.

Call:

1-800-222-JOBS for information regarding the local vocational
rehabilitation office nearest you.

1-518-486-7678 to obtain publications regarding special -
education.

1-518-402-3353 for information on the local special
education quality assurance office nearest you.
Write:
Office of Vocational and Educational Services
for Individuals with Disabilities
New York State Education Department
Room 1606, One Commerce Plaza
Albany, New York 12234

| |General Contact Ianrmation/CE .

Write:

| offce of Cultural Education

Cullurdl Eduu.l.lon Center

State Library: 515- 474 5930 E

'Emaxl 1smfg@ma1] nﬁeglgng L
Web site: wwwocenysedgov

General Contact Information/HE

Write:
Office of Higher Education = o
89 Washington Avenue, Room 979 EBAf

Albany, NY 12234 ;

Voice: 518-474-5851

Email: oheweb@mail.nysed.gov‘
Web site: www.highered.nysed.gov

1-518-473-2878 for information on special education policies. ’

92-87483 92-217PM




